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Abstract

The problems of formation and study of the new direction in the audiovisual culture and art are discussed
here, that is 3D cinema. The approaches to the evaluation of the communicative potential have been
developed on the example of the shooting team of full-length 3D movie “Returning to the 'A"” directed by
Yegor Mikhalkov-Konchalovsky. The purpose of the study is to conduct a comprehensive evaluation of the
integral characteristic of the communicative potential - social and psychological climate in the shooting
team of full-length feature 3D movie by creating a full-length staged first Kazakh 3D movie “Returning to

the 'A'” directed by Yegor Mikhalkov-Konchalovsky. According to the study results, to create high-quality film
product it is necessary to establish favourable, optimal social and psychological climate in the shooting team.
Communications are social communication and exchange of information, and by analogy to the substance
and energy exchange, which is called metabolism, communications are social and information metabolism.
3D film-making technology can extend the capabilities of the communication potential of film art as a means

of mass communication.
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Introduction

Stereoscopic films or 3D cinema.
Screen artis inherently linked to
the evolution of the technical and
technological achievements, as there is
mutual interdependence and creative
design and technology component of the
film industry [1]. Modern 3D-technology
makes the screen image more convincing

and expressive, lead to the creation of a
screen culture of the new virtual world
[2]. 3D remains one of the most powerful
technologies of film medium in modern
cinematography [3].

Three-dimensional image born by a new
era was marked by a real revolution in the
world of cinema [4, 5]. The phenomenal
success of the 2009 James Cameron’s
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3D movie “Avatar” (see figure 1) has
become the main catalyst for the rapid
development of 3D cinema worldwide [6].

The premiere of the full-length staged
first Kazakh 3D movie “Returning to the ‘A’”
directed by Yegor Mikhalkov-Konchalovsky
in 2011 marked the opening of the era
of Kazakh 3D cinema. The film plot is
based on real events during the war in
Afghanistan, about the heroism and true
friendship of two fellow soldiers - Russian
and Kazakh [7-9]. The film slogan - “Story
of Love and Friendship through Fire and
Years”. Scriptwriters - Vladimir Moiseenko,
Alexander Novototsky-VIasov.

Director of Photography of the film is
Anton Antonov. Producer and the leading
man starring legendary Major Kara -
Arman Asenov. The shooting team also
included a directing group (including
directors: Anatoly Avshalumov, Meira
Karbozov), administrative group, an acting
group (the film involved both Kazakh and
Russian actors - Seydulla Moldahanoy,
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Figure 1 - Film “Avatar”. James Cameron. 2009.
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Berwick Aitzhanov, Denis Nikiforov,
Gosha Kutsenko, Natalia Arinbasarova,
Asha Matai, etc.), camera crew, sound
crew, a group of film artists, a group of
pyrotechnics, drivers, doctors etc.

The film had several working titles -
«Afghan», «Kara Major», «<Real Colonel»;
eventually, title Returning to the ‘A’ was
selected. Returning to the ‘A’ involved as
an advisor a combatant in Afghanistan,
a prototype of the main character of the
film Kara Major, retired colonel Boris T.
Kerimbayev, whose memories formed
the basis of the film. Kara Major —
B.T.Kerimbaev during shooting of the
film was constantly on the set [10,11].
Chief Advisor - Land Forces Chief
Commander Lieutenant General of the RK
S.A.Zhasuzakov.

Production: Kazakhfilm Film Studio
named after Sh.Aymanov, together with
production center Baiterek and PS TVC
studio. The material was converted in 3D
by 3D Azimut (see figure 2).
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Figure 2 - “Film Returning to the 'A™.
Yegor Mikhalkov-Konchalovsky. 2011.



The purpose of the study is to conduct
a comprehensive evaluation of the integral
characteristic of the communicative
potential, social and psychological climate
in the shooting team of full-length feature
3D movie by creating a full-length staged
first Kazakh 3D movie “Returning to the ‘A"
directed by Yegor Mikhalkov-Konchalovsky

Communications and their types

The XXI century is called the century of
new, modern, computer, communication,
3D technologies, the rise of multicultural
relations. This century requires from
people a new way of thinking, qualitatively
different education, higher communicative
potential, a new type of behavior and
interaction with people. The word
«communication» itself comes from
the Latin «<communico» - do common,
communicate. The communication, which
plays a key role in human society [12],
means converse, exchange of ideas,
knowledge, emotions, behavior patterns,
etc. [13]. «The only real luxury is the
[uxury of human communication» - so
says Antoine de Saint-Exupery [14]. This
has been discussed for centuries by the
philosophers.

There are the following types of
communication: intrapersonal - a
conversation with himself, person’s inner
monologue, etc.; interpersonal - it involves
two communicants; group - within the
group, between groups, an individual - a
group; mass - a large number of people
receive or use a message (cinema,
television, radio, etc.) [15].

Communications in the film production
All four types of communications are

typical of the film production: intrapersonal
- individual inner work of a scriptwriter,

director on the script, an actor on the
role, etc.; interpersonal - relationships,
exchange of information, interaction
between the scriptwriter and director,
director and actor, actor with the actor,
etc.; group - the relationship, exchange
of information, cooperation between
members of the shooting team, mass
(audiovisual information) is transmitted to
the masses (a mass communication).

Communications in the shooting team
are classified into two groups: internal - the
relationship between the members of the
group are major in film-making process;
external - through the film product - with
the audience.

We have developed the model of film
production by types of communications
(see figure 3).

Intrapersonal

Interpersonal

=
=
@
=
£
o
=1
5
£
=
@
=
1

Group

g
=
]
el
]
=

Figure 3 - The model of film production by types of
communications

Communications are social
communication and exchange of
information, and by analogy to the
exchange of substance and energy, which
is called metabolism, we can say that
communication is social and information
metabolism.

3D film-making technologies
enable to extend the capabilities of the
communication potential of film art as
mass-communication tool.

Social and psychological climate
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«Staff is a key to everything» - a phrase
known in the Soviet period has the doubled
relevance for film production - for both
shooting team staff, and for the frames of
the film shot.

The director’s art involves a creative
organization of all film-making elements
to create a single, harmonically coherent
piece of art. This goal is reached by
the director only if a creative team is
established in a favourable atmosphere
- a favourable social and psychological
climate [16].

This requires knowledge of the
theoretical and practical bases of
formation of communication, a favourable
social and psychological climate, as well
as tools - methods of its evaluation and
monitoring. It is no accident the classic
manual on directing by PM.Yershov is
called: Directing as Practical Psychology
[16].

Social and psychological climate (SPC)
of the staff is almost an integral feature
of the condition of the team, it is socially
conditioned, relatively stable system of
attitudes of its members to the team
as a whole. Social and psychological
climate is always based on interpersonal
relationships, so itis an indication of their
condition [17].

Role and style of leader

The role of the leader in the creation
of optimum SPC is crucial [18,19]. The
leader can significantly impact the nature
of interpersonal relationships in the staff,
on attitude to joint activities, satisfaction
with the work conditions and results, i.e.
social and psychological climate, which
largely depends on the efficiency of the
organization as a whole.

Democratic style of develops sociability
and trust of relationship, friendliness.
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At the same time, there is no feeling

of solutions forced from outside, «from
above». Participation of the team members
in management, typical of this style of
leadership, helps to optimize SPC.

The authoritarian style usually
generates hostility, humility and flattery,
envy and distrust. But if this style leads
successful, which justifies its use in
the eyes of a team, it contributes to the
favourable SPC, such as in sports or army.

Laissez-faire style results in low
productivity and poor quality of work,
dissatisfaction with the joint activity and
leads to the formation of unfavourable
SPC. Laissez-faire style may be acceptable
only in some creative teams [20,21].

Methods of study

Methods of study: to accomplish
the purpose of the study modern
methodological basis was used - the
main elements of a systematic approach
to the use of information and analytical,
bibliographical, historical, sociological,
statistical scientific research methods.
Sociological method of study was
conducted through questionnaires
and video interviews of shooting team
members of staged full-length feature
3D movie “Returning to the ‘A’” directed
by Yegor Mikhalkov-Konchalovsky. We
have carried out the sociological study
of communication processes in the
most important period of filmmaking -
shooting. The sociological study used a
representative sample - the entire key
staff of the shooting team (50 people). We
have evaluated the integral characteristic
of human relationships (communications)
- the social and psychological climate in
the staff of the shooting team of full-length
staged first Kazakh 3D movie directed by
Yegor Mikhalkov-Konchalovsky “Returning
to the ‘A",



To evaluate the communicative
potential and to study the social and
psychological climate in the staff of the
shooting team we have developed a
comprehensive assessment methodology
using the existing social and psychological
tests and new methodological approaches,
video interviewing, enabling to carry out
its assessment and monitoring, we have
developed a questionnaire to carry out a
sociological study.

The questionnaire was drawn up in
accordance with the recommendations
for the development of questionnaires for
sociological research [22] and included
the introduction, personal data part,

30 questions. Nine of the 30 questions

of the questionnaire used modern
informative social and psychological

tests and techniques [23] for the study

of the integrated characteristics of the
communications - social and psychological
climate in the team [24, 25], carefully
selected after a study of the existing
methods of investigation of this problem in
the literature [26, 27].

Results

The results of the social and
psychological tests and techniques used
in the questionnaire in the course of
sociological study revealed the following.

Express methods for the study of
social and psychological climate in the
organization by 0.S.Mikhalyuk and A.Yu.
Shalyto [23, p. 252-255] enable to
reveal the emotional, behavioural and
cognitive components of relations in
the unit. The methods were developed
at the Department of Social Psychology,
Faculty of Psychology of St. Petersburg
University. The psychological climate
of the primary organizational unit is
understood by the authors as a socially
conditioned, relatively stable system of

relations between the members of the
unit to the unit and the organization as a
whole. Analysis of the data obtained using
this method is standardized and has a
calculation algorithm, based on which the
various aspects of attitude to the staff

for each person individually is analyzed.
Thus, the following options of social and
psychological climate in the organization
are possible: 1) very favourable;

2) generally favourable; 3) totally
unsatisfactory; 4) generally unsatisfactory;
5) trends are contradictory and vague.
According to these methods, the social and
psychological climate in the shooting team
staff (STS) is defined as very favorable.

Discussion

The psychological climate on the
emotional level reflects relations prevailing
in the staff, the nature of business
cooperation, attitude to the significant
events of life. The psychological climate
is formed through the «psychological
atmosphere» - also the emotional state
of the group, which, however, takes place
in a relatively short periods of time, and
which in turn creates situational emotional
states of the staff. Defining psychological
climate of the group according to
schematic map by L.N.Lutoshkin [23,

p. 251] allowing revealing whether it is
favorable or unfavorable confirmed that
the psychological climate in the STS is also
favorable.

Defining the psychological climate in
the organization by 7 characteristics [23, p.
255]. This technique is based on a specific
type of survey involving all members of a
certain department. Each of them is given
a questionnaire containing a table with
the seven most important characteristics
of behaviour and attitude that must
be present in an ideal staff, which the
respondents evaluate on a 5-point scale.
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The test shows the level of the seven most
important characteristics of the staff, and,
consequently, the social and psychological
climate in it. These characteristics are
as follows: responsibility; community
spirit; cohesion; sociability; openness;
organization; awareness. The data
obtained are added to the defined average
score (for each indicator) and entered
on a graph thatillustrates the social and
psychological climate chosen to study the
staff. Defining psychological climate in
the organization by 7 characteristics on
a 5-point scale has revealed that for the
shooting team staff the average score by 7
characteristics is 4.2, which is interpreted
as an optimal psychological climate.
Evaluation of the psychological
atmosphere in the organization [23, p.
252]. The technique is used to evaluate
the psychological atmosphere in the
organization. It is based on the method
of semantic differential. Response
for each of the 10 scale points is
measured from left to right from 1 to 9
points. The more left-handed is «X», the
lower the score, the more favourable
psychological climate in the organization
is, according to the responder. Total
indicator ranges from 10 (the most
positive score) to 90 (most negative)
points. On the basis of the individual
profiles, an average profile is created
that characterizes the psychological
atmosphere in the organization. The
technique is interesting because it allows
anonymous testing, which increases
reliability. The psychological atmosphere
in the organization was evaluated by 10
characteristics in points (from 10 - the
most positive evaluation, to 90 points - the
most negative evaluation). The lower the
total score, the better the atmosphere
in the organization. Evaluation of the
psychological atmosphere in the shooting
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team is 26 points, which characterizes it as
a positive, favourable.

Group cohesion is a very important
parameter, indicating the degree of group
integration, its cohesion into a unified
whole. Definition of the group cohesion
index by Seashore [23, p. 249] in points
(from a minimum of 5 to a maximum of 19
points) showed that the group cohesion
index in the shooting tem is 15 points -
close to the maximum positive score.

Sociability evaluation test by
V.F.Ryakhovsky [23, p. 290-291], according
to which the defined respondents’
sociability may have 7 levels - from the
lowest possible to the highest possible
level, revealed that 95% of STS members
have sufficient level of sociability.

According to results of the method of
psychological study of the respondent’s
social environment by sociometric
evaluation of the actual and the desired
place in the respondent’s group, 80% of
respondents indicated correspondence
of the real and the desired place in the
shooting team staff, 20% of respondents
- a desire to take a more central (more
high-status) position in the team. Thus,
the overwhelming majority of the staff
members indicated the correspondence of
actual and desired place in the shooting
team staff.

Methods of determining the leadership
style by V.PZakharov and A.L.Zhuravlev
[23, p. 280-282] (authoritarian, liberal
or democratic) have revealed that
the management style in the STS is
democratic.

Thus, conducted comprehensive
analysis of the social and psychological
climate in the shooting team staff of
full-length feature 3D movie “Returning
to the ‘A" directed by Yegor Mikhalkov-
Konchalovsky has revealed its positive
evaluation in all tests as the best,



friendly, good, close to the maximum

group cohesion index (according to
Seashore), sufficient level of sociability and
democratic style of leadership.

At the same time, 100% of the
respondents to the question «Who is
generally responsible in your entire
shooting tem for the social and
psychological climate?» responded that the
head of the shooting team — the director.

Thus, the analysis of the SPC in the
shooting team staff of full-length feature
3D movie “Returning to the ‘A" directed
by Yegor Mikhalkov-Konchalovsky has
revealed its positive evaluation in all the
communicative tests, which could not but
affected the film itself. Thus, Kazakh first
3D movie was nominated from Kazakhstan
for Oscar Award in the category «Best
Foreign Language Film,» was the opening
film at the Il International Action Film
Festival in Astana (2011), at the VII
International Film Festival «Eurasia» in
Almaty (2011), 33rd Moscow International
Film Festival (2011), Tashkent International
Cinema Forum “Golden Guepard” (2011),
at Cinema Mundi, Brno (2012) [10, 28]
(see figure 4).

The film received praise and recognition
of the audience and film critics.

Conclusion

According to the study results, to create
high-quality film product it is necessary
to form a favourable, optimal social and
psychological climate in the shooting team.

To improve film-making personnel
management and film production quality,
improve the film-making process and SPC
in the shooting team it is recommended
to include in the staff the communication
expert, to use the cutting-edge film-making
technology and financial incentive (wage
increase).

The results of this study can be used

Aran
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Figure 4 - “Film Returning to the 'A"™”. Yegor Mikhalkov-
Konchalovsky. 2011.

for in-depth study and understanding of
the leader’s role and the formation of the
communicative potential both in creative
and any other staff.

The developed approaches to SPC
evaluation in the shooting team of staff
can be used as a methodological tool for
assessing and monitoring the social and
psychological climate and communications
in practice of both the directors,
creative staff and leaders of teams and
organizations at different levels.

Communications are social relations
and exchange of information, and by
analogy to the substance and energy
exchange, which is called metabolism,
communication is social and information
metabolism.

3D film-making technology can extend
the capabilities of the communication
potential of film art as a mass-
communication tool.
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B.U. Nonos., M.E.TonpoBckan

T.K.>KypreHoB aTtbiHAarbl Ka3ak ¥ATTbiK 6Hep akagemusichbl
Anmartsl, KasaKkctaH

OHTYCTiK KaponnHa YHuBepcnteTiTiH KnHomekTebi (KanngopHus).

KA3AKCTAHHbIH 3D KHHEMATOIPA®TbIH KAJIbINTACYbI JKOHE 3EPTTEY

AHpaaTna

AyanoBu3yanabl MOAEHUET NeH eHep - 3D KMHOoeHep canacbiHAarbl }aHa 6afFbITTbl KanbiNTacTbIpy XoHe
3epTTey Mmacenenepi kapactbipbliagbl. Pexuccep Erop Muxankos - KoH4anoBCcKunin, "A-Fa opany"TonbiK
MeTparabl 3D duAbMiHIH TYCipiniM TOObI YXKbIMbIHbIH, MbiCallblHAA KOMMYHWKaTUBTIK a51eyeTTi 6aFanay
Tocingepi a3ipnexai. 3epTreyaiH MaKcaTbl: TONbIK MeTpaxkabl 3D KepKem GUnbMiHiH TYCipiniM TOObIHbIH,
YKbIMbIHAGFbI 9N1€YMETTIK - NMCUXONOMMUANbBIK KNTMMaTTblH, KOMMYHUKATUBTIK 9NeyeTiHiH UHTerpanablK
cunatTamMacbiHa KelleHai 6ara 6epy, pexuccep Erop MuxankoB-KoH4anoBcKuinin, "A-Fa opany" ToNbIK
MEeTpaXbl KYpaeni-KonbinbIMAblK anfalKbl KasakcTtaHablk 3D dunbMiH acay MbicanbiHaa. 3epTrey
HaTUXenepi 60MbIHILA cananbl KKHOBHIMAEPAI acay YLWUiH YXXbIMAa KOoNan/bl, OHTanNbl 9N1eyMeTTiK-
NCUXONOMUSANbIK KTMMATTbl TYCiPy TOObIH KanbiNTacTbIpy KaxKeT. KoMMyHuKaumsa — 6y aneyMeTTiK
GainaHbICTap MeH aknapaTt anmMacy, MeTabonn3m en atanaTblH 3aTTap MEH 3HEPrusa anmacyra yKcac,
KOMMYHUMKaLMS - 6yN o/ieyMETTiK-aKnapaTTblKk Metabonnam. KnHoeHaipicTiH 3D TexHonornsnapbl KUHO
OHEPIiHIH KOMMYHUKaLMANbIK 9neyeTiH 6yKapablK KOMMYHUKaUUS Kypasbl peTiHae KEHENTYre MyYMKIHAIK
6epegi.

Tipek ce3pep: 3D KMHemaTorpad, ayamoBmnayanabl 6Hep, PEKUCCED, COLIMONOrUANbIK 3epTTeynep,
KOMMYHUKaLus

B.U. Nonos
Kasaxckas HaynoHanbHas akagemus uckyccts um. T.K.XKypreHoBa
Anmarsl, KasakctaH

CTAHOBJIEHME U U3YYEHME 3D KUHEMATOIPA®A B KWHHOUCKYCCTBE KA3AXCTAHA

AHHOTaUMA

B cTtaTbe paccmaTpuBaloTcsi Npo6aeMbl CTAaHOBIEHUSA U U3YHEHUSI HOBOIO HanpaB/ieHUs B 06/1acTu
ayaMoBm3yalibHOW KyNbTypbl U UCKYCCTBa - 3D KMHOUCKycCTBa. Pa3paboTaHbl MOAX04bI K OLLEHKE
KOMMYHUKaTUBHOIO NOTEHLMaNa Ha npuMepe KosileKTuBa CbeMOYHOM rpynmnbl NOJIHOMETPaxHoro 3D
dunbma pexunccepa Eropa Muxankosa-KoHuyanosckoro «<BoaspatleHue B A». Llenb nccnegoBaHus: npoBectuy
KOMTMJIEKCHYIO OLEHKY MHTErpanbHOW XapaKTepUCTUKM KOMMYHUKaTMBHOIO NoTeHLMana - counasbHo-
NMCUXONIOMMYECKOro KNMMaTa B KONIEKTUBE CbEMOYHOM rPyMmbl NOTHOMETPAXHOro XyaoxecTBeHHoro 3D
dunbMa Ha npumepe co3aaHna NOIHOMETPAXKHOMO CI0XKHO-NOCTAHOBOYHOIO NEPBOro KadaxctaHckoro 3D
dunbma «BosBpauleHne B A» pexnccepa Eropa Muxankosa-KoHuyanoBcKoro. o pe3ynbtatam ncenegoBaHus
ONS CO3aHNs Ka4eCTBEHHOW KMHOMNPOAYKLMMK HEOO6X0AMMO GOPMUPOBaHMKE B KOJINEKTUBE CbEMOYHOM
rpynnbl 60aronpuaTHOro, ONTUManbHOMO COLMaNbHO-MCUXON0OMMYECKOro KumaTta. KoMMyHWKaumu - aTo
coumanbHble CBA3U N 06MEH MHbOpMaUMen, U No aHanorMm ¢ 06MeHoOM BELLECTB U 3HEPTMEN, Ha3blBAEMbIM
MeTabonM3MOM, KOMMYHUKaLMKU — 3TO coLnanbHO-MHGOPMaLMOHHbIM MeTabon3M. 3D TexHonormm
KWMHOMPOW3BOACTBA MO3BONFIOT PACWMPUTL BO3MOXKHOCTU KOMMYHUKaLIMOHHOMO NOTEHLUMaNa KUHOUCKYCCTBa
KaK cpeicTBa MaccoBOM KOMMYHUKaLUK.

KnioyeBble cnosa: 3D kuHematorpad, ayanoBmu3yanbHOE UCKYCCTBO, PEKMCCED, COLLUONOrNYECKHEe
nccnefoBaHusl, KOMMYHUKaUMn
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OKBITYLLbICI.

e-mail: popoviilm@mail.ru
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JIOKTOPBI TTpocdheccop, aMepuka KUHOaKaleMUsIChbIHbIH MyLLECi.

Onrycrik Kaposiuna Yuusepcureritin Kunomexre6i (Kanudophust).
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